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Your CliftonStrengths 34 Results
You are uniquely powerful. Your distinct CliftonStrengths 34 proJle sets you apart from everyone else. This
is your talent DNA, shown in rank order based on your responses to the assessment.
Use this report to make the most of your strongest CliftonStrengths themes, navigate the rest and
maximize your inJnite potential:

• Read and reflect on your results to understand what you naturally do best.
• Learn how to apply your strongest CliftonStrengths every day.
• Share your results with others to create stronger relationships and improve teamwork.
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Maximizer
Strategic
Connectedness
Learner
Arranger
Input
Belief
Achiever
Self-Assurance
Ideation

NAVIGATE
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SigniJcance
Responsibility
Intellection
Relator
Includer
Positivity
Individualization
Communication
Focus
Futuristic
Woo
Activator
Harmony
Developer
Adaptability
Analytical
Context
Command
Empathy
Competition
Discipline
Restorative
Deliberative
Consistency
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You lead with Strategic
Thinking CliftonStrengths
themes.
EXECUTING themes help you
make things happen.
INFLUENCING themes help
you take charge, speak up and
make sure others are heard.
RELATIONSHIP BUILDING
themes help you build strong
relationships that hold a team
together.
STRATEGIC THINKING
themes help you absorb and
analyze information that informs
better decisions.
RE AD “IDENTIF Y YOUR UNIQUE
CONTRIB UTION: THE
CLIF TONSTRENGTHS DOMAINS”
SECTION TO LE ARN MORE
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Unleash Your InJnite Potential: Your
Strongest CliftonStrengths
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Maximizer
Strategic
Connectedness
Learner
Arranger
Input
Belief
Achiever
Self-Assurance
Ideation

The CliftonStrengths at the top of your profile are the most powerful.
These themes represent how you are uniquely talented. They are the
starting point for living your strongest life possible.
Develop these CliftonStrengths to maximize your potential
Your greatest chance to succeed — at work or anywhere else — lies in
strengthening what you naturally do best and doing more of it.
Start with your top five.
They are your most powerful natural talents.

1. Read everything about your top CliftonStrengths. To make the most
of your talents, you Jrst need to understand them and how to
describe them to others.
2. Reflect on who you are. Think about your experiences, your
motivations and how you see yourself. Then, consider how your
CliftonStrengths shape you: what you do, how you do it and why.
3. Use these CliftonStrengths every day. Start with the suggestions in
this report for applying your most powerful CliftonStrengths.
4. Watch out for blind spots. Sometimes how you exhibit your
strongest CliftonStrengths can cause unintended negative
misperceptions. Read the “What Is a Weakness?” section to learn
more about preventing your strongest CliftonStrengths from getting
in your way.
Then focus on your CliftonStrengths 6-10.
Apply the same strategies to make the most of your next Jve
CliftonStrengths. You will excel and become the absolute best version of
yourself when you take a strengths-based approach to your life. Do more
of what you do best, and you’ll feel more engaged, empowered and
energized.
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INFLUENCING

1. Maximizer
HOW YOU CAN THRIVE

You focus on strengths as a way to stimulate personal and group excellence. You seek to transform
something strong into something superb.
WHY YOUR MA XIMIZER IS UNIQUE

These personalized Strengths Insights are speci)c to your CliftonStrengths results.
By nature, you can help people realize you truly comprehend what they are saying. This
does not mean you automatically agree with every idea they share. Nonetheless, many
individuals appreciate your taking time to hear what they are thinking and feeling.
Instinctively, you exhibit an awareness about what you do and do not do well. You trust your
instincts in this regard. Over time, you have progressed faster and moved further by relying
on your talents. You simply refuse to risk losing conJdence in yourself by tackling
assignments for which you lack the talent, even when you may possess some relevant
knowledge, skills, or experience.
Because of your strengths, you often play games because they are fun. You spontaneously
concentrate on activities that feel quite natural to you. When you can rely on your skills,
talent, and/or knowledge, you normally excel in selected tournaments, matches, or
contests.
It’s very likely that you feel upbeat when you spend more time using your talents than Jxing
your limitations. You probably have noticed you progress faster and accomplish more when
you give yourself permission to do what you do well.
Driven by your talents, you probably give yourself credit for being well-read. You read
written materials because you want to, not because you have to. In the process, you
naturally accumulate lots of facts, data, information, background, or insights about various
subjects or favorite topics.
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WHY YOU SUCCEED USING MA XIMIZER

You focus on quality, and you prefer working with and for the best. By seeing what each
person naturally does best and empowering them to do it, you make individuals, teams and
groups better.
TAKE ACTION TO MA XIMIZE YOUR POTENTIAL

Strive for excellence, and encourage others to do the same.
• Stay focused on your own strengths. Choose one talent you want to maximize each month,
and invest in building on it. ReJne your skills. Acquire new knowledge. Practice. Keep
working toward mastery.
• Make your weaknesses irrelevant. Find a partner, devise a support system or use one of
your stronger themes to compensate for your weaker ones.
• Help your friends and coworkers recognize others’ talents and strengths.
• Develop a plan to use your strengths outside of work. Consider how your strengths relate
to your personal mission and how they can beneJt your family or community.
• Study success. Spend time with people who have discovered their strengths. The more
you understand how using strengths leads to success, the more likely you will be to create
success in your own life.
WATCH OUT FOR BLIND SPOTS

• Your desire to exhaust all possible outcomes can frustrate those who want to come to a
suitable conclusion and move forward. Sometimes, you will need to accept that “good
enough” is adequate and appropriate.
• You might be disappointed when a project or initiative falls short of your deJnition of
excellence. Try not to get discouraged when you have to work on or sign oI on something
that is acceptable, but not ideal, in your eyes.
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STRATEGIC THINKING

2. Strategic
HOW YOU CAN THRIVE

You create alternative ways to proceed. Faced with any given scenario, you can quickly spot the
relevant patterns and issues.
WHY YOUR STR ATEGIC IS UNIQUE

These personalized Strengths Insights are speci)c to your CliftonStrengths results.
Chances are good that you are known for your ease with language. This ability serves you
well when you need to talk with newcomers or outsiders. Your vocabulary probably allows
you to tell stories or express your ideas with great clarity.
It’s very likely that you usually feel satisJed with life when your innovative thinking style is
appreciated. You automatically pinpoint trends, notice problems, or identify opportunities
many people overlook. Armed with this knowledge, you usually devise alternative courses
of action. By evaluating the circumstances, available resources, and/or the potential
consequences of each plan, you can select the best option.
Because of your strengths, you demonstrate an ease with language. You eIortlessly
verbalize your thoughts. You relish the opportunity to share your insights. You derive
pleasure from actively participating in conversations when group members propose ideas,
seek solutions, or debate issues.
Instinctively, you can reconJgure factual information or data in ways that reveal trends, raise
issues, identify opportunities, or oIer solutions. You bring an added dimension to
discussions. You make sense out of seemingly unrelated information. You are likely to
generate multiple action plans before you choose the best one.
Driven by your talents, you select the right combination of words to convey your ideas or
feelings. In the middle of discussions, your vocabulary provides you with precise phrases
and terminology. You probably express yourself with ease and grace.
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WHY YOU SUCCEED USING STR ATEGIC

You quickly weigh alternative paths and determine the best one. Your natural ability to
anticipate, play out diIerent scenarios and plan ahead makes you an agile decision-maker.
TAKE ACTION TO MA XIMIZE YOUR POTENTIAL

Always have at least three options in mind so you can adapt if circumstances change.
• Strengthen the groups you belong to by using your talent to discover the best path to
success. Because you can do this quickly, it may look as if you are “winging it,” so explain
yourself along the way to help others understand what you see.
• Schedule time each day to think about your goals and strategies. Time alone might be the
best way for you to evaluate all your options and to Jnd the right course of action for each
goal.
• Trust your insights. Because you consider options so naturally and easily, you might not
realize how you came up with a strategy. But because of your exceptional talents, it will likely
be successful.
• Find a group that does important work, and contribute your strategic thinking. Your ideas
and expert planning can make you a strong leader in any group.
• Be prepared to explain your thought process; sometimes people can misinterpret your
Strategic talents as criticism of their ideas. Help them understand that, instead, you are
considering what is already working well and what others have already done.
WATCH OUT FOR BLIND SPOTS

• When working with others, sometimes they may misinterpret your strong Strategic talents
as criticism. Be mindful of what is already working well and what others have accomplished.
• Because you evaluate patterns and pathways so quickly, others might Jnd it diLcult to
follow or understand your thought process. Be aware that sometimes, you might have to
backtrack to explain how you got to where you are.
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RELATIONSHIP BUILDING

3. Connectedness
HOW YOU CAN THRIVE

You have faith in the links among all things. You believe there are few coincidences and that almost
every event has meaning.
WHY YOUR CONNECTEDNESS IS UNIQUE

These personalized Strengths Insights are speci)c to your CliftonStrengths results.
It’s very likely that you are genuinely fascinated with the mystery of life. Your capacity to feel
good about yourself does not hinge on having logical or rational explanations for
everything. You sense you are part of the lives of other individuals and accept they are part
of your existence. This outlook on life probably inKuences what you say or do for people as
well as how you care for the environment.
Because of your strengths, you feel wonderful about life, especially when you become a link
between individuals or groups. Many people would not have known one another if you had
not stepped into their lives.
Chances are good that you bring people together. You form a bond with each individual as
you begin to understand his or her circumstances. You naturally identify with someone’s
situation. You have a gift for helping people discover what they have in common. Often this
frees them to communicate and cooperate.
Driven by your talents, you have no doubts about being linked in some way with everything
in the universe. This includes all creation and all humankind.
By nature, you underscore what people have in common even though their backgrounds,
experiences, languages, cultures, or interests vary greatly. You facilitate dialogue between
individuals. You create peace within groups and between people by linking them to one
another.
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WHY YOU SUCCEED USING CONNECTEDNESS

You build bridges between people and groups. You help others Jnd meaning by looking at
the bigger picture of the world around them, and you give them a sense of comfort and
stability in the face of uncertainty.
TAKE ACTION TO MA XIMIZE YOUR POTENTIAL

Help others see connections and purpose in everyday life.
• Use your sense of connection to build the foundation for strong relationships. When you
meet new people, ask them questions to Jnd common ground and shared interests that
you can use as a starting point.
• Consider roles in which you listen to and counsel others. You could become an expert at
helping people see connections and purpose in everyday occurrences.
• Help those around you cope with unpredictable and unexplainable events. Your
perspective will bring them comfort.
• Show your friends and coworkers how they are connected to those around them. Point out
speciJc examples of how their actions directly and indirectly aIect others.
• Help your teammates and colleagues better understand how their eIorts Jt into the bigger
picture. When people see that what they are doing is important and part of something
larger than themselves, they will be more committed to the goal, and your team will be
stronger.
WATCH OUT FOR BLIND SPOTS

• You may react more calmly and passively to others’ bad news, frustrations or concerns
than they would like. Be aware that people sometimes need to vent and will want you to
validate their feelings more than they want a philosophical response.
• Some may perceive you as naïve or idealistic because turmoil and upheaval likely trouble
you. Remember that not everyone shares your connected view of humanity or believes
that every negative event ultimately aIects everyone.
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STRATEGIC THINKING

4. Learner
HOW YOU CAN THRIVE

You have a great desire to learn and want to continuously improve. The process of learning, rather than
the outcome, excites you.
WHY YOUR LE ARNER IS UNIQUE

These personalized Strengths Insights are speci)c to your CliftonStrengths results.
It’s very likely that you habitually bring together all sorts of information so you can refer to it
later. At the instant you collect a fact, example, story, or piece of data, typically you are
eager to use it. You trust it is valuable. Your fascination with knowledge has probably been
part of you even before you formed the words to ask your Jrst question.
Because of your strengths, you feel really upbeat about life when your desire to acquire
knowledge or skills is regularly satisJed. This means you grow increasingly unhappy with a
job or assignment that fails to challenge your mind. Being forced to do the same thing day
after day can be depressing. Even when individuals in positions of authority repeatedly
reward you and tell you how much they value your performance, you eventually have much
diLculty disguising your dissatisfaction.
By nature, you yearn to know a lot. It makes little sense to you to skim through a book and
read only the highlights. You delve more deeply into intriguing subjects than most people
do. You love to gather all kinds of information. This explains why you take time to grasp
ideas that appear in print.
Chances are good that you usually equate education — formal and informal — with
understanding more about something today than you understood about it yesterday.
Instinctively, you have the extra energy to work hard whenever you are acquiring
information to broaden your base of knowledge. You desire to deepen your understanding
of various topics, opportunities, problems, solutions, situations, events, or people.
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WHY YOU SUCCEED USING LE ARNER

You love to learn, and you intuitively know how you learn best. Your natural ability to pick up
and absorb information quickly and to challenge yourself to continually learn more keeps
you on the cutting edge.
TAKE ACTION TO MA XIMIZE YOUR POTENTIAL

Use your passion for learning to add value to your own and others’ lives.
• Become an early adopter of new technology, and keep your coworkers, friends and family
informed. You learn quickly, and others will appreciate when you share and explain cuttingedge developments to them.
• Respect your desire to learn. Take advantage of educational opportunities in your
community or at work. Discipline yourself to sign up for at least one new course or class
each year.
• Find opportunities to expand your knowledge. Take on increasingly diLcult topics, courses
or projects. You love the challenge of a steep learning curve, so beware of learning
plateaus.
• Be a catalyst for change. New rules, skills or circumstances might intimidate others. Your
willingness to absorb new and diIerent factors can calm their fears.
• Keep track of your learning progress. If a skill or topic has distinct levels or stages of
learning, celebrate your progression from one level to the next. If not, create them for
yourself. For example, set a goal of reading Jve books on a new subject.
WATCH OUT FOR BLIND SPOTS

• You place a high value on learning and studying, and you may tend to impose this value on
others. Be sure to respect others’ motivations, and resist pushing them toward learning for
learning’s sake.
• You love the process of learning so much that the outcome might not matter to you. Be
careful not to let the process of knowledge acquisition get in the way of your results and
productivity.
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EXECUTING

5. Arranger
HOW YOU CAN THRIVE

You can organize, but you also have a Kexibility that complements this ability. You like to determine how
all of the pieces and resources can be arranged for maximum productivity.
WHY YOUR ARR ANGER IS UNIQUE

These personalized Strengths Insights are speci)c to your CliftonStrengths results.
Driven by your talents, you fondly recall the attention or care given to you by an educator or
coach. The individual probably encouraged you as a youth. Consequently, you have an easy
time establishing a rapport with others. Your personable style and optimistic attitude attract
people.
Instinctively, you may gravitate to group-oriented activities. Perhaps you prefer to work with
teammates rather than work by yourself day after day.
Because of your strengths, you volunteer for additional duties. You really enjoy being given
authority over projects, individuals, or groups. You expect to be held accountable for the
results you produce as well as your words and deeds.
Chances are good that you have been most productive in the past when someone in
authority really took an interest in you. You probably can name these individuals and
describe how they helped you recognize your talents. You are likely to recall instances when
they created opportunities for you to use your talents, knowledge, and skills. Often these
individuals played the role of a teacher, coach, or mentor even when that was not their
oLcial title.
By nature, you usually work earnestly for an authority Jgure who takes an interest in you as
a human being. You probably just do what is expected when teachers, coaches, or
supervisors treat you like an underling, consider you hired help, or ignore you.
WHY YOU SUCCEED USING ARR ANGER

You have a natural ability to coordinate people and resources for maximum eIectiveness.
Your creative Kexibility in complex situations leads to greater eLciency.
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TAKE ACTION TO MA XIMIZE YOUR POTENTIAL

Improve e(ectiveness and e*ciency by reorganizing resources.
• Volunteer your talent to organize. You enjoy being part of a team, and you can keep a group
project moving toward its goal when you make suggestions for improving your work
environment.
• Look for opportunities where you can multitask. Because of your expertise at juggling
schedules and people, you will enjoy managing all the moving parts.
• Explain to others that your Kexibility doesn’t mean your priorities are constantly changing.
You are simply looking for better ways to implement them.
• Seek complex, dynamic work environments in which there are few routines.
• Challenge yourself to Jnd ways to make even the most successful systems and
arrangements better.
WATCH OUT FOR BLIND SPOTS

• Your tendency to continually reorganize tasks, projects and people might confuse others.
Take time to explain your approach and how it can work better.
• People with dominant Arranger talents tend to claim responsibility for and take personal
ownership of projects, processes and people. Be aware that when you assume control
without asking, you might irritate others or discourage them from taking responsibility.
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